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Agenda

9:00 am - 12:00 pm

Registration
All times are in EST

9:45 - 10:00 am Venue Guidelines

10:00 - 10:10 am Opening Remarks

BG William King, USA (Ret)
Principal/Director and Senior Fellow, Booz Allen Hamilton, Inc.

CBRN Division Chair, NDIA

10:10 - 10:45 am
Steven Griffin

Homeland CBRN Threats

Deputy Assistant Secretary, Information Analysis Directorate, Countering Weapons of
Mass Destruction (CWMD) Office

10:45 - 11:15am
COL Scott Gould, USA

Global CBRN Threats

Deputy Director, Joint Requirements Office for CBRN Defense

11:15 - 11:50 am

Closing

11:50 am - 12:00 pm

BG William King, USA (Ret)

Discussion & Q&A

Principal/Director and Senior Fellow, Booz Allen Hamilton, Inc.

CBRN Division Chair, NDIA

12:00 - 12:30 pm Networking

Biographies

Steven Griffin

Steve Griffin is the Deputy
Assistant Secretary for the

within the Department of
Homeland Security’s (DHS) Countering Weapons
of Mass Destruction (CWMD) office. In this role, he
manages and drives the intelligence cycle as part
of the DHS Intelligence Enterprise in order to collect
and produce information and intelligence to answer
DHS's intelligence requirements relating to chemical,
biological, radiological, nuclear, food-agriculture-
veterinary, and health security issues.
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Information Analysis Directorate

Deputy Assistant Secretary, Information Analysis Directorate,
Countering Weapons of Mass Destruction (CWMD) Office

Prior to his current assignment, Griffin served as the
Director of Plans and Operations in U.S. Customs
and Border Protection’s (CBP) Office of Intelligence
(Ol) where he was responsible for the management
of CBP’s nationwide collection operations, including
technical collection, human intelligence, and full
motion video exploitation. Prior to that, he served

as the Deputy Director of Ol's Counterintelligence
Division, where he managed the cyber intelligence
and insider threat programs. Griffin's previous
Intelligence Community assignments include a variety
of analytical, operational, and managerial positions



with the Central Intelligence Agency (CIA), the U.S.
Department of Defense (DOD), U.S. Cyber Command

(CYBERCOM), and the National Security Agency (NSA).

Griffin began his career in the U.S. Army, where

he served as both an armor officer and a military
intelligence officer. He has numerous combat
deployments to the CENTCOM theater. As a U.S. Army
Reservist, he has served in a number of intelligence,
staff, and command assignments supporting

the Office of the Undersecretary of Defense for
Intelligence and Security (OUSD 1&S), U.S. Central
Command (CENTCOM), U.S. Pacific Command
(PACOM), U.S. Special Operations Command
(SOCOM), the Joint Special Operations Command
(JSOC), U.S. Army Europe (USAREUR), the Defense
Intelligence Agency (DIA), and the National Ground
Intelligence Center (NGIC).

COL Scott D. Gould is the
Deputy Director for the
Joint Requirements Office
for Chemical, Biological,
Radiological, and Nuclear
Defense within the Joint Staff J-8.

COL Gould commanded Dugway Proving Grounds in
Utah (2019-2021), Blue Grass Chemical Activity (2016-
2018) at Blue Grass Army Depot in Kentucky, the

44th Chemical Company (2001-2003), and the 503rd
Chemical Detachment in Heidelberg,

Germany (1997-1999).

His key assignments include Chief of the Technical
Training Department at the USACBRN School, the
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Griffin holds master’s degrees in national security
policy and military arts and science from Georgetown
University and the U.S. Army Command and General
Staff College, bachelor’s degrees in business and
history from Auburn University, and is a graduate of
the U.S. Army Command and General Staff College,
the Military Intelligence Captains Career Course, the
CIA Kent School's Career Analyst Program, and the
DHS Senior Executive Service Candidate Development
Program. He is the recipient of several military and
civilian decorations, including the Defense Superior
Civilian Service Award, the Director of National
Intelligence Meritorious Service Award, the Bronze
Star, the Meritorious Service Medal, the Ranger

Tab, and the U.S. Army General Douglas MacArthur
Leadership Award.

Operations Officer for the 110th Chemical Battalion
(Technical Escort), the Executive Officer for the 23rd
Chemical Battalion, the CBRN Officer for the J5/8
Combating Weapons of Mass Destruction Branch,
and Executive Officer to the J5/8 at Headquarters,
U.S. European Command, Stuttgart, Germany. Prior
to his current assignment he was the Full Spectrum
Protection Division Chief at HQDA DCS G-8.

He received his commission through the Reserve
Officer Training Corps as a Distinguished Military
Graduate from the University of Colorado with a
degree in Physics. He holds master’'s degrees in
Engineering Management from Missouri University
of Science and Technology, and in Strategic Studies
from the U.S. Army War College.

This latest member benefit of the National Defense Industrial Association offers
qualified defense and national security professionals and employers an intuitive
platform to identify the next best opportunity or candidate. With single-sign-on,
quick and advanced searches, job alerts, career resources, pre-screen
questionnaires, success tracking, and more, the NDIA Career Center is the
defense industry’s premier resource for career growth and advancement.

Log in and complete your profile today at Jobs.NDIA.org



https://jobs.ndia.org/

Event Information

EVENT CONTACT

Raven LeMay Carizza Gutierrez

Meeting Planner Associate Director, Divisions

(703) 247-2540 | rlemay@NDIA.org (703) 247-2599 | crosales@NDIA org

SURVEY AND PARTICIPANT LIST

You will receive via email a survey and list of participants (name and organization) after the conference.
Please complete the survey to make our event even more successful in the future.

SPEAKER GIFTS

In lieu of speaker gifts, a donation is being made to the Fisher House Foundation.

HARASSMENT STATEMENT

NDIA is committed to providing a professional environment free from physical, psychological and verbal
harassment. NDIA will not tolerate harassment of any kind, including but not limited to harassment based
on ethnicity, religion, disability, physical appearance, gender, or sexual orientation. This policy applies to
all participants and attendees at NDIA conferences, meetings and events. Harassment includes offensive
gestures and verbal comments, deliberate intimidation, stalking, following, inappropriate photography and
recording, sustained disruption of talks or other events, inappropriate physical contact, and unwelcome
attention. Participants requested to cease harassing behavior are expected to comply immediately, and
failure will serve as grounds for revoking access to the NDIA event.

EVENT CODE OF CONDUCT

NDIA's Event Code of Conduct applies to all National Defense Industrial Association (NDIA), National
Training & Simulation Association (NTSA), and Women In Defense (WID) meeting-related events,
whether in person at public or private facilities, online, or during virtual events. NDIA, NTSA, and WID are
committed to providing a productive and welcoming environment for all participants. All participants
are expected to abide by this code as well as NDIA's ethical principles and practices. Visit NDIA.org/
CodeOfConduct to review the full policy.

ANTITRUST STATEMENT

The NDIA has a policy of strict compliance with federal and state antitrust laws. The antitrust laws
prohibit competitors from engaging in actions that could result in an unreasonable restraint of trade.
Consequently, NDIA members must avoid discussing certain topics when they are together at formal
association membership, board, committee, and other meetings and in informal contacts with other
industry members: prices, fees, rates, profit margins, or other terms or conditions of sale (including
allowances, credit terms, and warranties); allocation of markets or customers or division of territories;
or refusals to deal with or boycotts of suppliers, customers or other third parties, or topics that may lead
participants not to deal with a particular supplier, customer or third party.
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