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HSI Committee – 2015 Status 

| 1 

2015 Tasks Planned Status Accomplishments (deliverables, etc.) 

- Comments 

Align with ESOH, M&S, SEEC and 

SoS for the conference track. 

In progress Reached out to ESOH committee lead 

(Sherman Forbes) on 15 May 2015.  

Revitalizing the HSI committee 

due to turnover with OSD 

representation  and committee 

leads. 

In progress 

 

Reached out to new HSI contact at OSD 

(David Schulte) on 30 April 2015. NDIA SE HSI 

Committee telecon held on 05 June 2015. 

Identify HSI success stories with 

ROI metrics. 

In progress 

 

Reach out to NDIA Human Systems Division to 

identify success stories. Create a common 

approach and a common format of the 

success stories.  

Get alignment and stakeholder 

buy-in for early acquisition and 

ensure HSI is captured properly  

In progress 

 

Reached out to NDIA Procurement Division 

(Chris Fletcher) on 29 April 2015.  

 

Defining pre-Material Development 

Decision (MDD) HSI activities for 

early systems engineering. 

In progress 

 

Effort currently underway to use HSI 

Framework to identify pre-MDD HSI activities. 
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HSI Committee - 2015 Task Plan 

Proposed 2015 Tasks: 
 

1. Align with ESOH, M&S, SEEC and SoS for the 

annual conference track. 

2. Revitalize the HSI committee due to turnover 

with OSD representation and committee leads. 

3. Improve alignment and stakeholder buy-in for 

early acquisition and ensure HSI is captured 

properly. 

4. Identify HSI success stories with ROI metrics. 

5. Define pre-MDD HSI activities for early systems 

engineering. 

 

 

Deliverables/Products    

 

• Plan for and hold HSI track at the 2015 SE and 

quarterly HSI committee meetings. 

• Work with other committees to highlight related 

HSI abstracts to improve touch points during 

conference tracks. 

• Develop criteria for HSI in procurement language 

• Repository of HSI ROI success stories. 

• Baseline pre-MDD HSI activities. 

 

Schedule / Resources 
 

• Task 1: CY15 Q2 

• Task 2: CY15 Q2 

• Task 3: CY15 Q3 (Leverage relationship with 

Procurement Division) 

• Task 4: CY15 Q3 (Leverage relationship with 

Human Systems Division and DoD HFE TAG) 

• Task 5: CY15 Q4 (Leverage relationship with 

USAF HSI efforts) 

Issues / Concerns: 
 
 

• Ensure consistent OSD and gov’t service 

representation within HSI committee. 

• Alignment and coordination with NDIA Human 

Systems Division. 


